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Headteacher's welcome 

  
I am delighted to offer you a warm welcome to our school. I 
hope that our website will help you decide that our school 
will be your school of choice. 
  
St Mary’s Priory Infant and Junior School is a unique, inspir-
ing and welcoming school, in which our whole community of 
children, parents, staff and governors work together in a 
caring and supportive environment to help each child grow 
and develop and to ensure that the school’s motto, ‘Where 
great lives begin’, becomes a reality for each and every 
child. 
  
As a school, we pride ourselves on knowing each child as 
an individual member of the St Mary’s family. Inspired by 
the Gospel, we love life and all it teaches us, and encour-
age our children to achieve beyond their dreams, exploring 
the different gifts and talents with which they have been 
blessed. Your support in this process is essential. We strive 
to work with you, as parents and carers, to bring your child 
into our school family, where they can explore and develop 
all their gifts and talents and grow alongside others as chil-
dren of God.  
  
We realise that choosing the right school for your child is a 
very important decision and one that we will do all we can 
to help you with. Please take the time to look through the 
pages that follow and discover many of the delights that we 
believe make our school distinctive and truly special.   
  
If you would like to learn more about us, a visit to our school 
will help you appreciate the caring family-atmosphere and 
exciting learning community that exists at St Mary’s Priory 
Infant and Junior Schools. We invite you to come and visit 
our school, take a tour and speak with us so we can answer 
any questions you have.  
  
Mrs Jane Ronan 
Headteacher 

At St. Mary’s Priory Catholic Infant and 

Junior Schools we strive to develop a hap-

py, caring, healthy and secure learning 

environment. We seek to understand, cel-

ebrate and enhance the diversity of our 

community. In this calling we are encour-

aged by Christ as our centre and Mary as 

our mother. 

  
  

Our Mission is: 
  

To love one another as Mary loves  
Jesus and Jesus loves us 

  
To do our best always 

  
To take care of ourselves and the world 

God has given us 

Mission Statement 

Vison Statement 

Our vision is to inspire our children: 
  
  

· to be people of faith, hope and love  
  
· to become confident, independent 
learners for life 
  
 · to keep safe, be strong and  
make a positive contribution to society 



 

 

KS1/KS2 Maternity cover ECTs welcome to apply 
 
We are looking for an enthusiastic, innovative teacher with high expectations to join 
our friendly staff team as a KS1/KS2 teacher.  Although we are a Catholic school, 
we welcome teachers and children of all faiths. 
 
St Mary’s Priory is a lively and diverse school with enthusiastic children, who are ea-
ger to learn.  We understand the challenges faced by teachers, and we have an ex-
cellent support staff team.  As a St Mary’s Priory staff member, you will be an im-
portant part of this great school where everyone is valued. You will be supported by 
a friendly, forward-thinking leadership team and an amazing local community.  
All our staff enjoy regular and relevant professional development and have opportu-
nities to lead areas of the school. If you are joining us as an ECT, you will have be-
spoke support from our leadership team, as well as working alongside experienced 
teachers. We value a creative curriculum and we want our staff to be dynamic in 
their thinking and teaching and brave enough to take risks. 
 
We are looking for a teacher who has high expectations, and who is: 
 
 an excellent classroom practitioner; 
 a strong communicator with excellent organisational skills and interpersonal 

skills; 
 a team player and collaborator. 
 

At St Mary’s Priory, we are able to offer: 

 a supporting and hardworking team of staff; 
 keen and enthusiastic learners; 
 professional development to suit your stage of development. 
 
We warmly welcome visits to St Mary’s Priory, and you can arrange this by emailing 
gstan.309@lgflmail.org 
 
If you are an enthusiastic and ambitious teacher, and would like to join our team, 
please complete both the application form and recruitment monitoring form, and 
email them with a supporting letter, stating why you would like to work with us, to us 
at gstan.309@lgflmail.org 
 
The closing date for applications is Friday, 24th June at 12 noon. 
 
Our commitment to safer recruitment: 
St Mary’s Priory Catholic Infant and Junior schools are committed to safeguarding 
and promoting the welfare of children and young people and we expect all staff 
share this commitment. Positions are subject to safer recruitment checks, including 
references and an enhanced DBS checks.  



 

Duties and responsibilities  

Teaching  

 Plan and teach well-structured lessons to assigned classes, fol-
lowing the school’s plans, curriculum and schemes of work  

 Assess, monitor, record and report on the learning needs, pro-
gress and achievements of assigned pupils, making accurate 
and productive use of assessment  

 Adapt teaching to respond to the strengths and needs of pupils  

 Set high expectations which inspire, motivate and challenge pu-
pils  

 Promote good progress and outcomes by pupils  

 Demonstrate good subject and curriculum knowledge  

 Participate in arrangements for preparing pupils for external 
tests  

 

 Whole-school organisation, strategy and development  

 Contribute to the development, implementation and evaluation 
of the school’s policies, practices and procedures, so as to sup-
port the school’s values and vision  

 Make a positive contribution to the wider life and ethos of the 
school  

 Work with others on curriculum and pupil development to 
secure co-ordinated outcomes  

 Provide cover, in the unforeseen circumstance that anoth-
er teacher is unable to teach  

 

Professional development  

 Take part in the school’s appraisal procedures  

 Take part in further training and development in order to 
improve own teaching  

 Where appropriate, take part in the appraisal and profes-
sional development of others  

 

 

 

Job details  

Job title: Class teacher – primary 

school  

Salary: M1-M4  

Contract type: Fixed Term 

Reporting to: Headteacher and SLT 

 Main purpose  

The teacher will:  

 Fulfil the professional responsibili-
ties of a teacher, as set out in the 
School Teachers’ Pay and Condi-
tions Document  

 Meet the expectations set out in 
the Teachers’ Standards  



Communication  

 Communicate effectively with pupils, parents and carers  

 

Working with colleagues and other relevant professionals  

 Collaborate and work with colleagues and other relevant profes-
sionals within and beyond the school  

 Develop effective professional relationships with colleagues  

 

Personal and professional conduct  

 Uphold public trust in the profession and maintain high stand-
ards of ethics and behaviour, within and outside school  

 Have proper and professional regard for the ethos, policies and 
practices of the school, and maintain high standards of attend-
ance and punctuality  

 Understand and act within the statutory frameworks setting out 
their professional duties and responsibilities  

 

Management of staff and resources  

 Direct and supervise support staff assigned to them, and where 
appropriate, other teachers  

 Deploy resources delegated to them  

The teacher will be required to safeguard and promote the welfare 

of children and young people, and follow school policies and the 

staff code of conduct.  

Please note that this is illustrative of the general nature and level of 

responsibility of the role. It is not a comprehensive list of all tasks 

that the teacher will carry out. The post holder may be required to 

do other duties appropriate to the level of the role, as directed by 

the headteacher or line manager.  

 



 

 

 

Criteria  Qualities  

Qualifications and 

experience  

 Qualified teacher status  

 
 Degree 
 Successful primary teaching experi-

ence  

Skills and knowledge   Knowledge of the National Curriculum 

 Knowledge of effective teaching and 
learning strategies 

 A good understanding of how children 
learn 

 Ability to adapt teaching to meet pupils’ 
needs 

 Ability to build effective working rela-
tionships with pupils 

 Knowledge of guidance and 
requirements around safe-
guarding children 

 Knowledge of effective behaviour man-
agement strategies 

 Good ICT skills, particularly using ICT 

to support learning  

Personal qualities   A commitment to getting the 
best outcomes for all pupils 
and promoting the ethos and 
values of the school 

 High expectations for children’s attain-
ment and progress 

 Ability to work under pressure and pri-
oritise effectively 

 Commitment to maintaining confidenti-
ality at all times 

 Commitment to safeguarding and 

equality  

Person specification 


